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Spokane County Library District recognizes that within the District’s staff there 
are individuals with diverse interests, backgrounds, ages, life experiences, and 
information needs, and it is dedicated to creating an inclusive work environment 
for everyone. We honor and respect these unique experiences, perspectives, 
and cultural backgrounds that each employee brings to our workplace. The 
District strives to foster a culture of respect, where our employees feel valued 
and empowered, and are at the forefront in helping us promote and sustain an 
inclusive workplace. 
 

Spokane County Library District is committed to taking the following actions in 
support of an inclusive workplace: 

 Provide ongoing education and training opportunities for all employees on 
diversity, equity, and inclusion topics. 

 Provide all employees with a safe avenue to voice concerns regarding 
diversity, equity, and inclusion in our workplace. 

Spokane County Library District will not tolerate discrimination, harassment or 
any behavior or language that is abusive, offensive, or unwelcome. 

 

The Executive Director will establish administrative procedures necessary to 
implement this policy. In accordance with the administrative procedures, any 
appeal of an administrative action under this policy will first be made in writing to 
the Executive Director. Any subsequent appeal of Executive Director action 
and/or decision will be made in writing to the Board of Trustees. 
 
The District will make a good faith effort to implement this policy in a fair and 
consistent manner. 


